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460-101 3(3-0-6)
audiesduRenfugsin
(Introduction to Business)
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Types of business; business concepts of human
resource management, production, marketing, accounting,

and finance; relationship between businesses and business

environment; business ethics

460-102 3(3-0-6)
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nanm3tiyFvudu
(Principles of Accounting)
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Definition and objectives of accounting; benefits

of accounting information; accounting framework;

principles and methods of double-entry accounting;

transactions recording in general journal and special
journal; posting; controlling accounts and subsidiary ledgers;
adjusting and closing entries; trial balance; worksheet
preparation; financial statements of service, merchandising
and manufacturing businesses; petty cash system; account
receivables and account payables; payroll; value added

tax and voucher system

460-103 3(3-0-6)
nanMINaA
(Principles of Marketing)
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Comprehension through marketing and marketing
process; marketing functions; marketing environment;
introduction to consumer behavior; market segmentation,

targeting, and positioning; marketing mix development and

electronic marketing

460-104 3(3-0-6)
nanmMaNy
(Principles of Finance)
F1IPIAVITEUADY : 460-102 HANNT “’fg%ﬁﬁs“’uﬁu

W3e : 461-101 wanmstaFiiiody
Prerequisite : 460-102 Principles of Accounting

or:461-101 Principles of Accounting
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Financial objectives and responsibilities of financial
manager; financial statement analysis; financial planning and

forecasting; working capital management; capital budgeting;

source of funds and cost of capital; dividend policy

460-105 3(3-0-6)
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(Business Statistics and Applications)
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Fundamental tools for statistics; measures of central
tendency; measures of location; measures of dispersion;
normal distribution; sampling distribution of statistics;
confidence interval of parameters; statistical hypothesis
testing of parameters; time series analysis; simple correlation
and simple regression analysis; analysis of variance; Chi-
square testing ; index number; statistical quality control; data
analysis using statistical packages
460-106 3(3-0-6)
NaNMIIANIFIND
(Principles of Business Management)
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Characteristics of business organization; manager’s
role and duties; effective management for business firms;
corporate social responsibility; motivation, communication
and decision making; management process focusing on
planning, organizing, leading, organizational behavior,
teamwork, leadership, and controlling
460-201 3(3-0-6)
NYUUIBFIND
(Business Law)
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Legal provisions on the aspects of business
administration, which related to natural persons, juristic
persons (general partnerships, limited partnerships, limited
companies, public limited companies), juristic acts, contracts
(sale, sale with right of redemption, hire of property, hire-
purchase, loan for consumption, loan for use, hire of services,
hire of work, promissory notes, bill of exchange, cheques,
suretyship,  mortgage, pledge, agency, Dbrokerage,
compromise), legal causes (wrongful acts, management of
affairs without mandate, undue enrichment) things, property,
intellectual property (copy right, trademark, patent)
bankruptcy and business rehabilitation
460-202 3(3-0-6)
miﬁﬂﬁtﬁ'amﬁﬂmﬁ
(Management Accounting )
31IPAVITEUADY : 460-102 HANNT “’nﬁﬁﬁsjuﬁu
Prerequisite : 460-102 Principles of Accounting
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Use of accounting information for management;
cost accounting; activity-based costing; budgeting; standard
costing;  cost-volume-profit  analysis;  responsibility
accounting; segment reporting; cost information for planning
and controlling decisions; capital budgeting
460-203 3(3-0-6)
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(Operations Management)
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Implementation of mathematical theory and tools

for business planning and decision marking for problem
solving; analysis for decision making; operation systems,
forecasting techniques systems design, manufacturing
planning and control, quality control and supply chain
management measurement
460-301 3(3-0-6)
MINEoINT 1
(Taxation I)
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Principles of taxation; tax assessment methods and
tax collection according to revenue code and related taxes;
personal income tax, corporate income tax, value added tax,
specific business tax, withholding tax, customs duty, excise
tax, stamp duty and other taxes
460-302 3(2-2-5)
maTuladansaumamitenssans
(Information Technology for Management)

ENﬁ"l]ﬁ$ﬂﬁ]1JLLﬁ$ﬂ§$Lﬂﬂm@ﬁﬁ%ﬂﬂﬁ?ﬁﬁummﬁ@
N15AANIT ﬂ1§qﬂﬁmﬂﬂﬁ1iﬁulﬂﬁﬂ1ﬂﬁluﬂﬂﬁlﬂi ﬂTiﬁl%}
L‘Vlﬂiuia?]ﬁ"liZ‘THL‘V]ﬁmﬂﬁﬂﬂﬁﬂiLﬁﬂLﬁMWﬂuﬂmﬂ?W
anuasalumsndauazanulanSonlunisussiu
ganvolannIetnd MINAINTZUUETAIUINATLADIANT
NITINURNY uazmﬁ‘imiwﬁﬁ’unmmzNammmumm
JeUUIITAUINA ﬂ1§1]5$LﬁuﬂﬁuﬁgﬂWiﬁﬂLﬁﬂﬂiz‘U‘U
Wﬁﬂig‘ﬂllGU'ENWIﬂI‘LlTa?Jﬁ"Iiﬁu!fl/lﬁ@l‘ﬂ‘]_qlﬂﬂﬁ ﬂ\iﬁﬂillﬁg
danY 938535 m;]wmmmzuiﬂmﬂmmﬂizmﬁﬁzﬁm&ﬁ'm
numa TuTagensaume

Elements and types of information systems for
management; information flow within an organization; using
information technology for improving of quality; productivity

and competitive advantage of organization; -electronic

business. development of organization information systems;
planning, and cost-benefit analysis of information systems;
system evaluation and selection; impacts of information
technology to individual, organization and societies; ethics,
laws and national policies concerning information technology
460 - 361 3(3-0-6)
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(Enterprise Risk Management)
1IN VFEUADY : 460-101 ﬂmui’lﬁyﬂdﬁmﬁmﬁugiﬁﬂ
Prerequisite : 460-101 Introduction to Business
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Enterprise risk management concepts; risk
exposures identification; risk assessment; creating risk
model; risk management tools; the future direction of
enterprise risk management
460 — 362 3(3-0-6)
m3samsmafasuntag
(Change Management)
318IPAVITEUADY : 460-106 HANMITTANMIFIND
Prerequisite : 460-106 Principles of Business Management
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Concepts of change management; organizational
effectiveness and the role of change management;
recognizing the need of change and change process; power,
leadership, and stakeholder management; motivating other to
change; implementing change management strategy;

maintaining controlling during the change; managing,

reviewing, and sustaining change



460 —-363 3(3-0-6)
u%@ﬂﬁﬁullﬁ$ﬂ1ﬁﬁ%}wﬁﬁﬁﬁd
(Innovation and Creativity)
1IN VFEUADY : 460-101 ﬂmui’lﬁyﬂdﬁmﬁmﬁugiﬁﬂ
Prerequisite : 460-101 Introduction to Business
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Definition, concepts, characteristics, and types of
innovation and creativity; process of creating new product;
branding and innovation; role of prototypes; collaborating for
innovation; innovation in financial services; innovation in the
service industry; failure and risk in innovation; the innovative
organization; changes and innovation
460-400 1(0-0-3)
NINTIUATUHANGAT 1
(Co-Curricular Activities I)
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Activities integrating body of knowledge
emphasizing those activities for the benefits of society and
mankind as first priority; cultivating morals, ethics and
public mind; team working within and/or across disciplines
under the supervision of advisors
460-401 3(3-0-6)
mItamsienagns
(Strategic Management)
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Management with long-term objectives; policy
planning; external and internal environmental scanning;
business strengths and weaknesses; case studies for business
development; decision making on marketing; financial
planning; operation; production; forecasting, staffing; and
resource allocation; strategy formulation for different levels;
implementation in marketing, production, finance, and
operations; evaluation and control
460 —461 3(2-2-5)
msdudisynoumsuazmsaragsna lni
(Entrepreneurship and New Venture Creation)
F1IPAVITEUADY : 460-106 HANMITTANTFIND
Prerequisite : 460-106 Principles of Business Management
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Entrepreneurship characteristics; entrepreneurship
development; new business creation; laws relating to new
business creation; new business financing; marketing
research; business planning, marketing, production,
organization and operation, and financial plans; feasibility
study and problems of new business
460 — 462 3(2-2-5)
MIVIHITFINIVUIALGDY
(Small Business Management)
F8INTIAVEEUADY : 460-101 ﬂmui’lﬁyﬂdﬁmﬁmﬁugiﬁﬂ
Prerequisite : 460-101 Introduction to Business
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General characteristics and types of small business;
differences between small and large businesses; management
and related problems of small business; problem solving for
small business and business plan
475-201 3(3-0-6)
MIVIMINTNNTUYBE
(Human Resource Management)
I NTIAVITIUADY : 460-101 mmi’gﬁmﬁwiﬁmﬁmﬁu
Prerequisite : 460-101 Introduction to Business
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Human  resource  management  processes;
application of effective policies and practices in human
resource planning, selection, training, compensation and
benefits; and employment regulations in the organization
475-202 3(3-0-6)
msfaneded1snegsia
(Business Communication)
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Elements and forms of business communication;

principles in communication: listening, reading, writing; all

types of business document writing; business presentation;

business  information  dissemination and  business
communication technology

475-203 3(3-0-6)
NOANITTUDIANT

(Organization Behavior)
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Individual and group behavior; principles and
theoretical application in problem solving; focus on
organizational change, attitude, perception, motivation,
influencing, communication, and group interaction; steps in
group development and impact on individual behavior;
cooperation and group conflict
475-204 3(3-0-6)
MIINUNUBATINEN
(Workforce Planning)
swAwTaRUSsunou : 475-201 MIUTHIININONTUYYE
Prerequisite : 475-201 Human Resource Management
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Concepts of job analysis; providing job description
and job specification; survey and analysis on job quantity and
work force; importance and benefits of human resource
planning; factors affecting to human resource planning;
human resource forecast for both short-term and long-term;
recruitment process; and selection process
475-300 320 §2 T4
MIAnUNNMIVTITNTNOINTNYBE
(Training in Human Resource management)
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Summer training program for third year students,

emphasizing knowledge of human resource management in

different organizations in order to study the actual work



performance situation, or training in the dummy company not
less than 320 hours
475-301 3(3-0-6)
MITAMINUIBAUTTTY
(Cross-cultural Management)
FARITaRUE oueY : 475-201 MIUTHIITNTNONTUYLE
Prerequisite : 475-201 Human Resource Management
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Concepts of  cross-cultural  management,
comparative management, culture and communication in
global management context, managing diversity at workplace
and difference of human resource management
475-302 3(3-0-6)
MIVTHITHAAOLLUNY
(Compensation Management)
swAwTIRUSsunou : 475-201 MIUTHIININONTUYYE
Prerequisite : 475-201 Human Resource Management
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Compensation system, methods and techniques in
calculating compensation; strategic organization structure and

compensation; performance appraisal; basic compensation

principles; compensation management for top management;

services and benefits providing; and compensation
management
475-303 3(3-0-6)

FLUVATAUNANIMIUTHITNTNOINTUYBE
(Human Resource Information System)
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460-302 1A luTadasauUIMANON159ANTS
Prerequisite : 475-201 Human Resource Management

460-302 Information Technology for Management
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Information system for management; using
database management system on human resource
management; the level of secrecy of the data; human resource
database management system in the organization for the
effectiveness in human resource management
475-304 3(3-0-6)
IS weInIuYBdLazedfng
(Human Resource and Organization Development)
wAwITaRuiE oueY : 475-201 MIUTHITNTNONTUYLE
Prerequisite : 475-201 Human Resource Management
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Theories and concepts in human resource
development; human resource development activities:
training and development, career development, and
organization development; human resource development
process: HRD needs investigation and assessment, HRD

design, HRD implementation, and HRD evaluation, as well

as HRD institutionalization

475-305 3(3-0-6)
M30IIADIVINNEIND

(Business Negotiation )

AR uSounou : 475-201 MIUIMIINSNNTUYBE
Prerequisite : 475-201 Human Resource Management
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Concepts and theories in business negotiation;
elements in negotiation; negotiation process; situation
analysis and planning for negotiation success; negotiation
techniques, tactics, and ethics in negotiation, include the
management of conflicts that occur in the organization
475-306 3(3-0-6)
agvnelumssmnswensuyud
(Human Resource Management Law)
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Prerequisite : 475-201 Human Resource Management
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Study of business law in human resource
management: employment and labor law, welfare and labor
dispute settlement law, compensation law, social security
law; including other laws concerning relationships among
employers, employees, and government
475-307 3(3-0-6)
MIVTMINTNnTuYEdTzihalszma
(International Human Resource Management)
31IWIAVFTEUADY : 460-106 HANNIIANTFIND
Prerequisite : 460-106 Principles of Business Management
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Different strategies and international human
resource management, structural and cultural differences in
selection,

communication, development, training and

evaluation of personnel under international assignments

475-308 3(3-0-6)
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(Organization Design)
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Nature of business organization, theories,
practices and problems of organization; focus on
organizational design, formal and informal organization,
strategy formulation in changing of corporate structure
475-309 3(3-0-6)
MIVIHITANINAIY
(Office Management)
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The new developments and concepts of office
management; organization; operation; nature of office work;
office layout; office personnel; office environment; planning
and control of office work; records management and filing
systems; productivity measurement and cost control
475-310 1(1-0-2)
A3 ONANNAANEN
(Cooperative Education Preparation)
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Principle, concept and process of coorperative

education; related regulation; basic knowledge for work ;

fundamental of labor laws; communication and human



relations; personality development; presentation and report
writing techniques and work ethics
475-401 3(3-0-6)
MIvFIIHamsliaau
(Performance Management)
eArIiaRuE ouneY : 475-201 MIUTHITNTNONTUYLET
Prerequisite : 475-201 Human Resource Management
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Concepts and  theories in  performance
management; identify objectives and factors in performance
appraisal; performance appraisal tools; scoring and ratio
identification; effective performance management, focusing
team and individual level

on new evaluation tools in

,organization ,corporate strategy

475-402 3(3-0-6)
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(Leadership)
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Leadership styles; the problems in the
organization; roles of managers and subordinates; motivation
theories and motivation methods; characteristics of leaders;
leading methods; focusing on case studies and practices
475-403 3(3-0-6)
IYTITUNNGIND
(Business Ethics)
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The importance of business ethics; initiate
corporate governance within the organization; social and
environmental responsibilities; business operational impact
awareness to stakeholders; types of unethical behaviors;
practicing guidelines for business ethics
475-404 3(3-0-6)
m3tlsznduiusosdng
(Public Relations in Organization)

wanmIalsznduiusdmivesansgane M3
nwlone ns1935ms  waila uaziaTesdeluns
Uszanduiug maadrdoyaiivhauls nasduiitow uas
anudnladualunguiiamIddndeiesansgine

Public relations principles for businesses; policy
setting; techniques and tools using in public relations; create
attractive and popular information to attract stakeholders; and
good understanding between stakeholders and businesses
475-405 3(x-y-z)
Wadedisrnamsians
(Special Topics in Management)
31IPIAVITEUADY : 460-106 HANNIIANTFIND
Prerequisite : 460-106 Principles of Business Management
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Contemporary issues in business management
which is important and necessary for the study in Business
Administration Program; the topic will be identifying
differently each time; the document can come from articles
read, lecturing, or self study
475-406 3(x-y-z)
Wadefieramamsusmsninensuyud

(Special Topics in Human Resource Management)
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FIYIFINALITIUNDU : 475-201 MTUITHITNINYINTUYBEY
Prerequisite : 475-201 Human Resource Management
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Contemporary issues in human resource
management which is important and necessary for the study
in Business Administration Program; the topic will be
identifying differently each time; the document can come
from articles read, lecturing, or self study
475-407 FuuuIs
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(Seminar in Human Resource Management)
A NTIRUGsuRDY : 475-201 MIUTHITNTWNTUYLE
Prerequisite : 475-201 Human Resource Management
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A case-oriented; search, discussion and exchange
ideas on current hot issues; analysis of current problems in
business and interesting cases in human resource
management for all kinds of businesses; seminar participants
will read and analyze a variety of theoretical as well as
empirical literatures in human resource management to solve

problems; also exchange ideas with experienced guests who

are invited to the seminar

475-408 8(0-48-0)
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(Cooperative Education)
svnisRuGsuney - Geudsuenisnuluaviasudiu
£ 475-310 195 NANNIANY
Prerequisite : All Compulsory Subjects

:475-310 Cooperative Education Preparation
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Actual work practices way in human resource
management in the enterprise, Under the supervision and
advice of the advisors and consultants of cooperative
education enterprise, Reporting and presentation of the
success of cooperative education project.
475-409 3(3-0-6)
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(Research in Human Resource Management)
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Principle of research process; human resource
management research design; qualitative and quantitative
research; research ethics; research instruments; statistics;
writing research proposal and reports; Including how the
results of research into the development of human resource

management



