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(Science Technology and Society)
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Progress in science and technology; social
dynamics; ecosystems and environment; impacts of
science and technology on health, environment and
society; science and technology in social
development; preventing and solving social
problems arisen from science and technology

impact
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(Mathematics in Everyday Life)
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Argument and reasoning; equations and
inequalities; functions and graphs; introduction to

financial mathematics; limits and continuity;

derivatives and their applications; integrals and their

applications
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(Man and Science)
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Introduction  to  matters; organic
substances in  daily life; petroleum and

petrochemical products; pollutions and nuclear

technology

347-201 @daludInlszdriu 3(2-2-5)

(Statistics in Daily Life)
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Speaking of  Statistics; data and
measurement; variation; turning data to information;
exploratory data analysis; probability; a normal
world; estimation and hypothesis testing for
population means; categorical data analysis;

application; use of statistical software
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(Information Technology)
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Components of information technology;
technology; hardware technology; devices using in
computer system; computer working and
components inside computer; software technology;
programming; operating system; duties of people
in computer system; data collection and data
processing; using computer; database technology;
communication technology and the internet
system; computer applications in organization and

social impact of information technology
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(Co-Curricular Activities 1)
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Activities integrating body of
knowledge emphasizing those activities for the
benefits of society and mankind as first priority;
cultivating morals, ethics and public mind; team

working within and/or across disciplines under

the supervision of advisors
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Sgpssuysying 3(3-0-6)
(Introduction to Laws and Thai
Constitution)
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Definitions, characteristics and types of
laws; laws and society; priority of laws; definition of
constitution; types of constitution; history of Thai
constitution; sources of constitution; separation of
powers; right and freedom according to constitution;

essence in the current constitution; key organizations

in constitution
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(Introduction to Political Science)
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Nature and scope of political science; state;
sovereignty; political institution; political ideology;

public administration; international relations
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(Principles of Economics)
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Theories and concepts of economics;
types of economic system; introduction to demand
and supply analysis; equilibrium point of demand
and supply; elasticity of demand and supply;
saving; investment; consumption and utility; profit
and cost; cost analysis; labor and employment;
competition in the economic systems; calculation
and analyzing of national income; economic

policy and approaches to economic development
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(Introduction to Public
Administration)

HUIAA AIUNNIY HANNITUDINTT
VIHTNUNATY dany Uy InsuTrisau
FTLUVNITUTHITAINUUINQER IV A
Ranssunazinsesiondlunsuims ns
STELRE 0 RETTET R EE IRV N (YRY

Concepts, definitions, and principles of
public administration; society; administrative
philosophy; administration as an open system
theories; activities and tools in new public

management
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(Quantitative Analysis)
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Probability theory; decision making
theory;  forecasting;  linear = programming;

transportation model; assignment; game theory;

simulation; inventory model; queuing; network

analysis
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(Organization and Management)
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Introductory concepts of organization;

principles of management; evolution of organization

theory; micro and macro organizational analysis;
organizational behavior; organizational politics;
organization change and development; challenge of

organization and management in the future
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465-203 MFAANIININENINYBY 3(3-0-6)

(Human Resource Management)
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Introductory concepts of human resource
management; systems, principles, and processes of
HRM Applied of Human resource practices in the
public sector to ensure that the organization is able to
achieve success through people and strategic human
resource management for a longer-term perspective
which focus on human capital that is flexible to the

change of environment
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(Public Policy and Planning)

TIFNNAVITIUNDY 465-104

nuIAaLaz I M lumssimuau leune
AITITUSUATNITINUNY ﬂ"liﬁWuIEl’UTvalﬂ
YR JesufinadealumsiimTeue lyUfia
msdsglunaurutazu ot MsANEIAINET
9237WD9U TOLBLAZLHUIIUAN 9 VDI5T11A
Ine

Concepts and methods of public policy
making and planning; policy implementation;
factors affecting policy implementation and
evaluation; public policy and planning of Thai

government
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m3innseartesdu 3(3-0-6)
(Theories and Concepts of Local
Administration)
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Concepts and  theories of local

administration; community developments both in
rural areas and urban; administrative and financial
decentralization; efficiency and the coordination

between private and public sectors

465-206 MINAITITITUE 3(3-0-6)
(Public Finance)
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Introduction to public finance;
government’s roles in economic system; introduction
to finance and fiscal institutions; fiscal policy;
monetary policy; government budget; government
receipt; taxation; government expenditure; problems

and solutions of Thai finance and fiscal
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(Administrative Laws)
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Concepts of administrative laws; public

service; principles and problems of administrative
structure; central, regional and local administration;
bureaucracy; relationship of bureaucrats and state
under the administrative law; administrative court and

administrative issues
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(Thai Bureaucratic System and
Public Organization)
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Concepts of Thai bureaucratic system
and public organization; development, types and
processes of public organization; comparative
administration; Thai constitution and public

Organization; state, public organization, and

citizen
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(Human resource Planning,

Recruitment, and Selection)
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Human resource planning concept;
environment of human resource planning; human
resource planning and strategic planning; human
resource survey and analysis; forecasting of
human resource needs; implementing human
resource planning; work analysis; performance
management; career management; impact of
human resource planning, and recruitment and

selection
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(Policy Analysis)
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Principles and  process of  policy
formulation; policy analysis techniques such as the
system theory, social impact assessment, analysis
techniques applied; problem analysis and the impact

of policy
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(Thai Local Politics and

Administration)
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Development of Thai local politics and
administration, the Constitution, public policy on
local administration and various forms of local
administration; structure and functions of Thai local
government; relation between local and central
government; political participation; political culture;

problems and solutions on Thai local administration
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(Knowledge Management)
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Definitions and concepts of
organizational knowledge; organizational learning;
learning and
performances in  knowledge  organization;
importance ~ of  knowledge  management;
knowledge cycle including creation, collection,
retrieval, and use; tools and techniques for
knowledge management; organizational culture
and knowledge management; knowledge
management implementation strategies
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(Introduction Statistics for

Social Scientist)
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Introductory  concepts of Statistics;
Statistics and research; elementary probability;
random variables; measures of central tendency;
measures of dispersion; population and sampling;
confidence intervals, estimation and tests of
hypotheses; one way analysis of variance;

relationship of variables; and simple and multiple

regressions
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(Research Methodology in Social
Science)
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Concepts, principles, and methods of
research; research processes, problem statement,
literature  review, objective setting, research

hypothesis, research design, research tool, data

collecting, data analysis, reporting
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(Public Management Information

System)
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Definition, concepts and theories of
information system; information technology and
information systems; nature, property, standard and
component of information systems; management
information system for all levels of organization,
database design and development in organization;
data analysis, geographic information system,

government finance information system
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(Using Program Package for Data
Analysis in Social Science Research)
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Data analysis; data filing; data editor;
descriptive  statistics calculation; hypotheses
testing; analysis of variance; correlation and

regression analysis by computer program
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(Human Resource Development)
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Concepts and importance of human
resource development (HRD); human resource
development methods; government policy
regarding  human  resource  development;
development processes and techniques including
development and training need survey, curriculum
development;  training  planning, training
implementation, training evaluation, and career
path development; Human resource development
model in the future; problems and obstacles in

human resource development
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(Human Capital Management)
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Analyzing and reporting on data obtained
from measurement which inform the directing of
value-adding people management by strategic

investment for competitive advantage
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(Performance Management)
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Performance management in organizations.
Focus of discussions is on proper linkages among the
organization’s strategic goals, the function of human
resources management and the design of performance
measurement system in helping organizations achieve
short-term and long-term goals vital to its overall

SuccCess
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(Strategic Planning)
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Concept and evolution of strategic plan;

strategic planning process; strategic formulating

techniques; cases study of strategic planning in public

sector

465-322 M3danuazInzHIngems  3(3-0-6)
(Project Formulation and Analysis)
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Criteria and methods of public project
formulation; project feasibility study; economic
analysis such as cost-benefit analysis, cost-
effectiveness  analysis; social and political
dimensions  analysis, environmental impact

assessment
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(Project Management)
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Concepts of project management; steps

of project procedures; project organizational

design; role and authority of project manager;
project report methods and techniques; controlling

and monitoring of task achievement
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(Planning and Local Management)
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Concept of planning; strategic planning

and local management; central government and

local planning; limitation of local planning; local

planning and community identity; case studies of

planning and local administration
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(Identity and Strategies of
Community Management)
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Concepts and importance of community
identity; strategies of community management under
the awareness of local identity; presentation and

making of identity consciousness for community;

strengthening and conserve community identity
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(Local Finance)
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Concepts of public finance; definition and
importance of local finance; revenue; expenditure;
budgeting; logistics; finance; accounting of local
government organization; the relationship between
public and local finance; problems and solutions in

thai’s local finance

465-341 M3lsziumanInms 3(3-0-6)

(Organization Evaluation)
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Definitions, types, concepts and
processes of organization evaluation; evaluation
methodology; efficiency and effectiveness
evaluation;  administrators and  evaluation;

application of evaluation results; case studies and

practices on organizational evaluation,
organizational auditing
w Jd
465-342 DMIINAUUIDIANITNAY
mslasunas 3(3-0-6)

(Organization Development and
Change)
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Definitions and concepts of organization
development; affecting of internal and external
factors to organizational change; critical
behavioral factors in organizational development;
techniques for developing and improving the
organization; change agent and organization
development; resistance to change in
organization; conflict

management in

organization; organization development evaluation

465-343 wqﬁnimmﬁmi 3(3-0-6)

(Organizational Behavior)
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Concepts of organizational behavior,
individual behavior, personality, perception and
individual decision making, values, attitudes, and job
satisfaction, motivation, group behavior,
communication and group decision making,
leadership, power and politics, conflict, negotiation,

and intergroup relationship, organizational structure,

organizational design, and organizational culture

465-351 ngHIEIY 1 3(3-0-6)
(Criminal Laws I)
FIBNAVGsUNOY 465-101
1Ji$1l'§lﬁﬂj;]ﬁlﬂf]f‘ﬂﬂ!ﬂﬂ”lﬂ I (Wes1-
106) Fuduunialdhdeunion msldngrne
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The criminal code book I general provisions
(section 1-106) comprising of definitions, application
of penal laws, punishments, measure of safety,
increase, reduction and suspension of punishments,
criminal liability, attempt, accomplices, concurrence

of offences, recidive, prescription and petty offences

465-352 NYHINLIY 2 3(3-0-6)
(Criminal Laws IT)

518739 119A VI eUNDU 465-351
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The criminal code book II-III : offences
relating to the security of the kingdom, public
administration, justice, religion, public peace,
counterfeit and alteration, trade, sexuality, life and
body, liberty and reputation, property and petty

offences

465-361 dnanyaiMIisIazFIAN
el 3(3-0-6)
(Socio-Political Identity in
Southern Thailand)
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Concepts and importance of Southern
region’s identity; social and political development
of Southern provinces; local and community

identity, and case studies

465-362 FUNARONNINIHINB IATHFND
nazaanumala 3(3-0-6)
(Southern Thailand’s Socio-politico-
economic Environment Study)
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The study of the geo-political, economic,

society of the southerner of Thailand. The identity,

nature of society, language, and the relationship

among people and the state, the relationship

between people and governing body and their

representations

465-363 m3ieamsvnaseslueudau  3(3-0-6)

(Politics and Administration in

ASEAN)
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Concepts and political institutions, forms of
administration, economic, politics, social and culture
of each country, political parties and elections in

ASEAN

465-371 msdamsaninnuatielvd  3(3-0-6)
(Modern Office Management)
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Concepts of modern organization and
management; characteristic and importance of
modern office management; operational study; tools
for increasing efficiency of management; necessary
communication in and among offices, information

technology in office management

465-372 M3AAAARAIIIAZMS

Uszmaunus 3(3-0-6)

(Communication and Public

Relations)
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External and internal communication;
methods of formal and informal communication;
media production and using for coordination,
directing and controlling of public relations in

public and private organization

465-373 amfindumsdamsgalan
13 wsnnau 3(3-0-6)
(Global Leadership and
Management)
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a 4

Wudingenagnt nagnsuaznizdiingana
gns i‘]ﬁm’f‘:‘ugmmmmm?wﬁﬁﬂﬂm%aﬂa
gnt maanangdiiunmsuimssans W
gaaiovesmsaeunlaseds iinsuman
Character of global leadership; strategic
leader; strategies and strategic leadership; basic

factors of strategic management; leadership

development and global management

465-374 MSAMATIHIUNITIANS
Masyg 3(3-0-6)
(Marketing in Public Sector)
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Definition and importance of marketing;
social marketing; concept of marketing and public
management; service delivery and client;
delivering service value to client; client

satisfaction; and relationship between organization

and clients; case studies of public sector marketing

465-401 MIAMIAMMNAHTUMATG 3(3-0-6)
(Quality Management in Public Sector)
HUIAA HAZANNTIAYVOINITIANIT
ANIN FTANUINTVOINTIANIAVNIN INAUANIT
TANITAMAIN 1FU NGUA3IIAUAIN (QCC) N3
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32HINUTTINA WIATFIUAUNNAMTUNIATY M3
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A lumasy inJesilenazimaiianiamssans
Concepts and importance of quality
management; evolution of quality management;
quality management techniques such as quality
control circle, total quality management, international
quality  standard, public  quality  standard;
implementation of quality management in public
sector; problems and obstacles on quality
management implementation in public sector, tools

and technics for management

465-402 FAFITNUASMIIAMS 3(3-0-6)
(Ethics and Management)
1/1qy;‘juammﬁﬂﬁ?ugmmaﬁ'mmﬁmi
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TYTITUNTUIHITVDI Machiavelli  Uszianvos
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wazdug Ananuuanaety 93e555 Il Sran

ITHgNIWOINEY MTWAUY TITITN A20819

AuITemeduesesssn malawmedoyaiinais

31¥M3
Theories and general concepts of

organization and management, organizational



behavior, theories and concepts of ethics and
comparing with managerial ethics of Machiavelli.
Categories of ethics governmental ethics,
bureaucratic ethics that giving by the king,
political ethics, business ethics, environmental
ethics, ethical problems in Thai society, being
together with claim, peacefulness, among with the
differences of religions, culture, race, opinion
and others, ethics in the philosophy of sufficiency
economy, ethical development and to present the
researches of ethics, the evidence of the public

information

465-411 MIUIHISAINBUUNY 3(3-0-6)
(Compensation Management)
3WIBNAUGOUNDU 465-203
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Concepts of compensation management,

policy and procedures in compensation

management; factors affecting compensation;
work analysis and evaluation; survey and analysis
of compensation; compensation structure; indirect
compensation management; wage determination
for special personnel; and compensation

management in civil servant

465-412 MSVAMINTIOMIBNAY
anudasadny 3(3-0-6)
(Occupational Health and
Safety Management)

3187919 VITIUNDY 465-203
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Concepts of occupational health and safety
management, investigation and accident analysis, lose
control management, risk management, human
behavior and safety behavior at work, safety
communication, techniques for enhancing the safety
at work, occupational health and safety information
system, organization of occupational health and
safety, and occupational and safety management

system

465-421 msvszdivmalasams 3(3-0-6)
(Project Evaluation)
FIINTIAVG OUNDU 465-204
nanuazimadavednIsdsciiuma
Tasens lugmeiifuaioailonuins ms
MUUAMIATTIY Laznus JuMIYsziiupa mailn
mMsUsziiuna Taomniznsdseilunaneunie
waan Ay unmvesaniua1ee Tu
mssziivma Insamsveeaniies1sms Ine
Methods and techniques of project
evaluation as the administrative tools; standards and
criteria for evaluation before and after program
implementation; roles of institutions in public project

evaluation

465-422 IV NIANMIUYLIGENBITML
HAZMSIWNY 3(3-0-6)
(Special Topics in Public

Policy and Planning)
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Current issues or special topics in policy
and strategic planning under the advice of

instructor

465-431 msUnaseartesdunSeuidioy
3(3-0-6)

(Comparative Local Administration)
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Forms of local governments and
administration in European and Asian countries in
terms of the relationship between local and central
authority, the comparative study the consequences

of different structures in each country

465-432 FIVONABNMAMIIAMSUAL
Y A
ﬂ1§ﬂﬂﬂ§ﬂﬂﬂﬂﬂﬂu 3(3-0-6)
(Special Topics in Management
and Local Administration)
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Current issues or special topics in
management and local administration under the

advice of instructor

465-441 msdamsiBanagniamsy

M3y 3(3-0-6)

(Strategic Management in

Public Sector)
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Nature of strategic management and
strategic competitiveness; external environmental
analysis; internal environmental analysis; strategy
formulation in corporate level, business unit level,
and functional level; strategy implementation;
organizational structure; leadership; organizational
culture; entrepreneurship/innovation; strategic
control; implementation of strategic management in

public sector

Y a d
465-442 ﬂ?%ﬂﬂ!ﬂ‘ﬂﬂ1ﬁﬂﬁﬂﬂ1i!!ﬁ$
MIVANS 3(3-0-6)
(Special Topics in Organization
and Management)
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Current issues or special topics in
organization and management under the advice of

instructor

465-451 NuINITRNIANANNIY  3(3-0-6)

(Laws of Criminal Procedure)
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General principles of criminal procedure;
authority of investigator and court; accusation of
criminal case and civil suit; summons and criminal
summon; arrest; imprison; custody; temporary of
set free; investigation; methods of district court

consideration and evidence

465-452 NYNINBANHAUTWENUHANG U 3(3-0-6)
(Law of Evidence)
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General principles of evidence law;

evidence of the civil code (item 84-130) and the

criminal code (item 226-244) that are the origin of
evidence law, function of investigation, propose
and listen the evidence, type of evidence, special

method of investigations and weigh the evidences

465-453 NYVINBUTINY 3(3-0-6)
(Labor Law)
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Principles of labor law and the historical
backgrounds of labor low of Thailand, contracts of
employment, the law on labor relations, the law on

labor protection and other related laws

465-461 M3VIMIsMMATEVIBNgNsZIMA
amméﬂmﬁwgﬁﬂ (IMT-GT) uag
szmalndfies 3(3-0-6)
(IMT-GT and Peripheral Network
Management)
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Concepts of politic, economic social culture

and history of the countries on IMT-GT (Indonesia,

Malaysia, Thailand-Growth Triangle) and the

countries in peripheral arena. The study of

relationship of these countries with Thailand, past ,

present and the future

465-462 M3UIMIsIHFIRANHAN
INUFIIN 3(3-0-6)
(Management in the Multi-

Cultural Society)
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The multi-cultural society , nature, identity,
language, politic, relationship between citizen and

state , the self governing , the social relationship

management

465-463 M3NeamMsUnaseding 3(3-0-6)
(Thai Politics and Administration)
HUIAAUAZATOUMIIATIEH MIIDINT

1nasedlng ITauinsveanisiieosnisnases
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Concepts and analytical frameworks in
Thai politics and administration; the development
of Thai politics before 1932 revolution;
institutions  and  political  behavior, the

decentralization, the political conflict in Thailand

465-471 MIVAMIINHNIYNBY 3(3-0-6)
(Community Enterprise
Management)
AINHNIE WAUINIS LlﬁZlLu’Jﬁﬂ

v oa a

NEITVITIHAIYNFU TTAVIA NN IYU B Y

E:]

a a

ﬂ'i31J’JuﬂﬁLla3ﬂ”l'i%ﬂﬂ”l'i’)ﬁﬁ’iﬂ%“]ﬁ\laﬁuuﬁzaﬁ
faatesdu nsdAninissansiamne
guaululszmalng

Definition, development and concept of
public enterprise; state and community enterprise;
process and management of community enterprise
and local wisdom; case studies of community

enterprise management in Thailand
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(Public Administration Training)
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Job training in public sector, public
enterprises or related within the major of study;
improving skill of knowledge and learning about
the organizational system and process; report and

presentation

465-473 13ENAYDIANH 30 ¥l

(Cooperative Education

Preparation)
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Principle, concepts and process of
cooperative education; related regulation; basic
knowledge for work; communication and human
relations; personality development; presentation and
report writing techniques and work ethics
465-474 annAANY 6(0-0-36)

(Cooperative Education)
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On the job training as a temporary

employee according to the assigned project including

report and presentation

640-101 gUNNITMENAZIN 3(2-2-5)
(Healthy Body and Mind)
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Holistic health; physical and mental health

care; development of personality, emotional quotient

and aesthetics

890-101 M3NaazyAMBIDINgY
Wug 3(2-2-5)
(Fundamental English

Listening and Speaking)
317191 890-102
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Developing listening and speaking skills
based on topics in everyday life; listening for gist

and details; grammar and language functions

necessary for communicative purposes

890-102 MV ULAZITLUMBIOINGY  3(3-0-6)
A
WU
(Fundamental English
Reading and Writing)
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Developing reading skills; building
vocabulary; learning language and culture through

a variety of text types; developing short paragraph

writing skills

895-111 ugyﬁﬁuﬁaﬂu 3(3-0-6)
(Man and Society)
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Man in culture and society. Social

organization. Social institutions. Human rights.

Social changes. Globalization and its impact on

Thai society

895-125 msl¥,muing 3(2-2-5)
(Thai Usage)
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Appropriate  Thai  usage  situation.
Principles of speaking. Listening. Reading and

writing. With emphasis on language practice

895-171 piivayalumsantiuiia 3(2-2-5)

(Wisdom of Living)
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Thinking, life administration  and
management in accordance with changes in Thai and
global society, mingling the Thai way of life with
multi-cultural way of living, public mind and
environmental conservation, living happily based on

morality ,ethics and sufficiency economy

895-208 MsnaNazM3lfIvgHa 3(3-0-6)

(Critical Thinking)
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A study of nature and process of thinking,
which are fundamental to the development of
knowledge, use of Language in criticism and
reasoning, levels of reasoning in logics, compatibility
of reasoning and the use of logics in social science

research

895-301 IAINGIVIAMS 3(3-0-6)
(Organizational Psychology)
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A study of nature and process of
thinking, which are fundamental to the
development of knowledge, use of Language in
criticism and reasoning, levels of reasoning in
logics, compatibility of reasoning and the use of

logics in social science research

895-303 nmugmaﬂénﬁaﬁﬂ 3(3-0-6)

(Economics for Life)
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Principles of Economics in production,
consumption, investment, sources of fund and
market structures. Economic changes in domestic
and other countries which affect the situation of
investment, trade, and cost of living, such as
inflation, unemployment, current account and

balance of payments deficit etc.





